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An employee's vacation period shall not be extended by reason of any of the ten 
recognized holidays (New Year's Day, Washington's Birthday, Good Friday, Memorial Day, 
Fourth of July, Labor Day, Veterans' Day, Thanksgiving Day, Christmas Eve (the day 
before Christmas is observed), and Christmas) or any day which by agreement has been 
substituted or is observed in place of any of the ten holidays enumerated above, or any 
holiday which by local agreement has been substituted therefor, falling within his vacation 
period. 

(Article III-Vacations, Section 3,10-7-71 Agreement) 

NOTE: Article 3 of the Vacation Agreement, as amended by the October 7, 1971 
Agreement, refers to eight holidays. While the December 11, 1981 Agreement did 
not officially amend that section to incorporate reference to the changes in holidays, 
the provisions of that section will apply to the eleven holidays recognized under the 
December 11,1981 Agreement; Le., effective January 1,1983, the "recognized 
holidays" in the second paragraph of Article 3 of the Vacation Agreement, as 
amended October 7, 1971, will include: New Year's Day, Washington's Birthday, 
Good Friday, Memorial Day, Fourth of July, Labor Day, Thanksgiving Day, the Day 
after Thanksgiving, Christmas Eve (the day before Christmas is observed), 
Christmas, and New Year's Eve. 

Section 3 

(a)	 Vacations may be taken from January 1st to December 31st and due regard 
consistent with requirement of service shall be given to the desires and preferences 
of the employees in seniority order when fixing the dates for their vacations. 

The local committee of each organization signatory hereto and the representatives 
of the Carrier will cooperate in assigning vacation dates. 

(b)	 The Management may upon reasonable notice (of thirty (30) days or more, if 
possible, but in no event less than fifteen (15) days) require all or any number of 
employees in any plant operation, or facility, who are entitled to vacations to take 
vacations at the same time. 

The local committee of each organization affected signatory hereto and the proper 
representative of the carrier will cooperate in the assignment of remaining forces. 

(From Sections 4(a) and 4(b), 12-17-41 Agreement) 

, 
-. ~! 
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Section 4 

Each employee who is entitled to vacation shall take same at the time assigned, and, while 
it is intended that the vacation date designated will be adhered to so far as practicable, the 
management shall have the right to defer same provided the employee so affected is given 
as much advance notice as possible; not less than ten (10) days' notice shall be given 
except when emergency conditions prevent. If it becomes necessary to advance the 
designated date, at least thirty (30) days' notice will be given to the affected employee. 

(From Section 5, 12-17-41 Agreement) 

If a carrier finds that it cannot release an employee for a vacation during the calendar year 
because ofthe requirements ofthe service, then such employee shall be paid in lieu of the 
vacation the allowance hereinafter provided. 

(From Section 5,12-17-41 Agreement) 

Such employee shall be paid the time and one-half rate for work performed during his 
vacation period in addition to his regular vacation pay. 

NOTE:	 This provision does not supersede provisions of the individual collective 
agreements that require payment of double time under specified conditions. 

(From Article 1-Vacations, Section 4,8-21-54 Agreement) 

Section 5 

The carriers will provide vacation relief workers, but the vacation system shall not be used 
as a device to make unnecessary jobs for other workers. Where a vacation relief worker is 
not needed in a given instance and if failure to provide a vacation relief worker does not 
burden those employees remaining on the job, or burden the employee after his return 
from vacation, the carrier shall not be required to provide such relief worker. 

(From Section 6,12-1941 Agreement) 

Section 6 

Allowances for each day for which an employee is entitled to a vacation with pay will be 
calculated on the following basis: 

(a)	 An employee having a regular assignment will be paid while on vacation the 
daily compensation paid by the carrier for such assignment. 
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(b)	 An employee paid a daily rate to cover all services rendered, including 
overtime, shall have no deduction made from his established daily rate on 
account of vacation allowances made pursuant to this agreement. 

(c)	 An employee paid a weekly or monthly rate shall have no deduction made 
from his compensation on account of vacation allowances made pursuant to 
this agreement. 

(d)	 An employee working on a piece-work or tonnage basis will be paid on the 
basis of the average earnings per day for the last two semi-monthly periods 
preceding the vacation, during which two periods such employee worked on 
as many as sixteen (16) different days. 

(e)	 An employee not covered by paragraphs (a), (b), (c), or (d) of this section will 
be paid on the basis of the average daily straight time compensation earned 
in the last pay period preceding the vacation during which he performed 
service. 

(From Section 7,12-17-41 Agreement) 

Section 7 

The vacation provided for in this Agreement shall be considered to have been earned when 
the employee has qualified under Article 1 hereof. If an employee's employment status is 
terminated for any reason, whatsoever, inCludingbut not limited to retirement, resignation, 
discharge, non-compliance with a union-shop agreement, or failure to return after furlough, 
he shall at the time of such termination be granted full vacation pay earned up to the time 
he leaves the service, including pay for vacation earned in the preceding year or years and 
not yet qranted, and the vacation for the succeeding Y,..-ear if the employee has qualified 
therefor under Artfch3 1. If an employee thus entitledto vacation or vacation pay shall die, 
the vacation pay earned and not received shall be paid to such beneficiary as may have 
been designated, or, in the absence of such designation, the surviving spouse or children 
or his estate, in that order of preference. 

(From Article IV-Vacations, Section 2,8-19-60 Agreement) 

Section 8 

Vacations shall not be accumulated or carried over from one vacation year to another. 
'!' 

. '~" \',

(From Section 9,12-17-41 Agreement) 

, Ii ,"" 
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Section 9 

(a)	 An employee designated to fill an assignment of another employee on 
vacation will be paid the rate of such assignment or the rate of his own 
assignment, whichever is the greater; provided that if the assignment is filled 
by a regularly assigned vacation' relief employee, such employee shall 
receive the rate ofthe relief position. If an employee receiving graded rates, 
based upon length of service and experience, is designated to fill an 
assignment of another employee in the same occupational classification 
receiving such graded rates who is on vacation, the rate of the relieving 
employee will be paid. 

(b)	 Where work of vacationing employees is distributed among two or more 
employees, such employees will be paid their own respective rates. 
However, not more than the equivalent of twenty-five percent of the workload 
of a given vacationing employee can be distributed among fellow employees 
without the hiring of a relief worker unless a larger distribution of the 
workload is agreed to by the proper local union committee or official. 

(c)	 No employee shall be paid less than his own normal compensation for the 
hours of his own assignment because of vacations to other employees. 

(From Section 10, 12-17-41 Agreement) 
\ ,,~, 

Section 10 

While the intention of this agreement is that the vacation period will be continuous, the 
vacation may, at the request of an employee, be given in installments if the management 
consents thereto. 

(From Section 11, 12-17-41 Agreement) 

Section 11 

(a)	 Except as otherwise provided in this agreement, a carrier shall not be 
required to assume greater expense because of granting a vacation than 
would be incurred if an employee were not granted a vacation and was paid 
in lieu therefor under the provisions hereof. However, if a relief worker 
necessarily is put to substantial extra expense over and above that which the 
regular employee on vacation would incur if he had remained on the job, the 
relief worker shall be compensated in accordance with existing regular relief 
rules. 
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(b)	 As employees exercising their vacation privileges will be compensated under 
this agreement during their absence on vacation, retaining their other rights 
as if they had remained at work, such absences from duty will not constitute 
vacancies' in their positions under any agreement. When the position of a 
vacationing employee is to be filled and regular relief employee is not 
utilized, effort will be made to observe the principle of seniority. 

(c)	 A person other than a regularly assigned relief employee temporarily hired 
solely for vacation relief purposes will not establish seniority rights unless so 
used more than 60 days in a calendar year; if a person so hired under the 
terms hereof acquires seniority rights, such rights will date from the day of 
original entry into service unless otherwise provided in existing agreements. 

(From Section 12,12-17-41 Agreement) 

Section 12 

The parties hereto, having in mind conditions which exist or may arise on individual carriers 
in making provisions for vacations with pay, agree that the duly authorized representatives 
of the employees who are parties to one agreement and the proper officer of the carrier 
may make changes in the working rules or enter into additional written understandings to 
implement the purposes of this agreement, provided that such changes or understandings 
shall not be inconsistent with this agreement. 

(From Section 13, 12-17-41 Agreement) 

Section 13 

Any dispute or controversy arising out of the interpretation or application of any of the 
provisions of this agreement shall be referred for decision to a committee, the carrier 
members of which shall be the Carrier's Conference Committees signatory hereto, or their 
successors, and the employee members of which shall be the Chief Executives of the 
Fourteen Organizations or their representatives or their successors. Interpretations or 
applications agreed upon by the carrier members and employee members of such 
committee shall be final and binding upon the parties to such dispute or controversy. 

This section is not intended by the parties as a waiver of any of their rights provided in the 
Railway Labor Act, as amended, in the event committee provided in this section fails to 
dispose of any dispute or controversy. 

(From Section 14, 12-17-41 Agreement) 
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Section 14 

Except as otherwise provided herein, this agreement shall be effective as of January 1, 
1973, and shall be incorporated in existing agreements as a supplement thereto and shall 
be in full force and effect for a period of one (1) year from January 1, 1973, and continue in 
effect thereafter, subject to not less than seven (7) months' notice in writing (which notice 
may be served in 1973 or in any subsequent year) by any carrier or organization party 
hereto, of desire to change this agreement as of the end of the year in which the notice is 
served. Such notice shall specify the changes desired and the recipient of such notice 
shall then have a period of thirty (30) days from the date of the receipt of such notice within 
which to serve notice specifying changes which it or they desire to make. Thereupon, such 
proposals of the respective parties shall thereafter be negotiated and progressed 
concurrently to a conclusion. 

(From Article III-Vacations, Section 2, 10-7-71 Agreement) 

Except to the extent that articles of the Vacation Agreement of December 17, 1941 are 
changed by this Agreement, the said agreement and the interpretations thereof, and of the 
Supplemental Agreement of February 23, 1945, as made by the parties, dated June 10, 
1942; July 20,1942 and July 18,1945 and by Referee Morse in his award of November 12, 
1942, shall remain in full force and effect. 

In Sections 1 and 2 of this Agreement certain words and phrases which appear in the 
Vacation Agreement of December 17, 1941, and in the Supplemental Agreement of 
February 23, 1945, are used. The said interpretations which defined such words and 
phrases referred to above as they appear in said Agreements shall apply in construing 
them as they appear in Sections 1 and 2 hereof. 

(From Article I-Vacations, Section 6, 8-21-54 Agreement) 
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MEMORANDUM OF AGREEMENT 

Between The 

Union Pacific Railroad Company 

And The 

International Association of Machinists 
& Aerospace Workers 

The purpose of this Memorandum of Agreement is to provide IAM&AW represented 
employees covered by Collective Bargaining Agreements dated July 1, 1921, January 1, 1957, June 
1, 1960, August 1, 1969, November 1, 1976, July 31, 1980, October 1, 1993 and July 1, 1999, the 
opportunity to take two (2) weeks of vacation, day(s) at a time, herein referred to as "flex day(s)", 
basis rather than as two (2) full weeks, effective beginning in 2008. 

IT IS AGREED: 

1. Such vacation flex days shall be permitted when consistent with Carrier's service 
requirements as provided below. 

2.	 a. Employees who qualify for a vacation under the provisions of the National Vacation 
Agreement will be allowed to take two (2) weeks (10 days) of vacation in ten (10), 
one (1) day (8 hours) 1, of vacation during the period January 1stthrough November 
15th of each year. If the employee elects to designate 2 weeks of vacation as flex, 
one week must be taken Janl:Ja~ 1st through May 30th and one week must be taken 
June 1st through November 15 h. Employees who are scheduled to take group 
vacations pursuant to the National Vacation Agreement may use only flex vacation 
time that exceeds the lengths of the group vacation. 

b.	 An employee electing to take flex vacation day option must advise the designated 
local manager and local chairman of his desire to take one (1) week (5 days) or two 
(2) weeks (10 days) vacation on a daily basis when vacations are normally 
scheduled. The employee must provide a rriinimumof forty-eight (48) hours' 
advance notice of his desire to take one (1) days' vacation and receive approval from 
his manager prior to utilizing each one (1) day vacation period. 

c.	 Flex days of vacation not taken prior to November 15th will be paid in lieu of however, 
the manager has the right to schedule the remaining flex vacation day(s) prior to 
December 5th of current calendar year. Local Chairman shall furnish the designated 
manager on or before September 15th of each year statement indicating employees 
who have not scheduled designated flex vacation after September 15th

. If employee 
has not scheduled remaining flex vacation prior to November 15th

, employee must 
schedule any remaining flex vacation before November 15th 

• 

1 Wheretheworkweek is notfive (5) days, eight(8)hourwork day, thenumberof daysof flex vacation to be 
scheduled will be based upon the adjusted workweek, i.e., four (4) day work week of ten (10) hours; the 
numberof flex vacation dayspermitted would be eight(8), ten (10) hour days. 
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d.	 An employee will be permitted to take the flex vacation providing the Company's 
operational requirements can be met and the employee has been approved to be off 
on that day. In cases where multiple requests are made for the same date, 
consideration will be based on date the manager receives the request. In those 
cases where more than one (1) vacation request is received at the same time, 
seniority will be given due consideration and consistent with operational needs. 

e.	 Any restrictions against blanking jobs or realigning forces will not be.applicable when 
an employee is absent under the provisions of this Agreement. 

3.	 This Agreement supercedes any previous agreements covering flex vacation to be taken on 
a daily basis. 

4.	 All other provisions of the National Vacation Agreement, as amended, will apply without 
change. 

5.	 It is understood handling is without prejudice to either party's position concerning 
Agreements applicable to vacation. Further, after December 31,2009, this Agreement may 
be terminated for the next and subsequent years by the Carrier upon serving thirty (30) days' 
written notice. This cancellation clause shall not be utilized unless necessitated by service 
requirements, which shall be demonstrated by the Carrier. Such cancellation shall be in 
effect only for the duration of the Carrier's need, except as noted in Section 6 below. 

6.	 In the event the Organization cancels the Paying Off Agreement dated JUly 18, 2007, the 
restrictions of Section 5 above no longer apply and the Carrier may cancel this Flex Day 
Agreement with thirty (30) day's written notice. .'. . 

If you are agreeable to the terms contained herein, please so indicate in the space provided 
below.	 ... ... 

Signed this 18th day of July 2007. 

FOR THE EMPLOYEES:	 FOR THE CARRIER: 

lsi R. C. Moore	 lsiAndrea Gansen 
ASSISTANT TO THE PRESIDENT! GENERAL DIRECTOR 
DIRECTING GEN CHAIRMAN lAM .. LABOR RELATIONS 

lsiRichard D. Nadeau 
GENERAL CHAIRMAN lAM 

Is/Don Hall 
GENERAL CHAIRMAN lAM 

APPROVED: 
Is/Joe R. Duncan (tm) 

PRESIDIR GEN CHAIRMAN lAM 
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July 18, 2007 

R. Moore D. E. Hall 
Asst. to the President General Chairman IAM&AW 
Directing Gen Chrmn IAM&AW 3065 Hwy 367 S #9 
119 Main Street Cabot AR 72023 
West Chicago, IL 60185 

R. D. Nadeau 
General Chairman IAM&AW 
1420 Vance Street, Suite 101 
Lakewood, CO 80214 

Gentlemen: 

This refers to the flex days of vacation Agreement dated July 18, 2007, that allows . 
employees the opportunity to take two (2) weeks of vacation on a daily basis. 

It is understood that for employees who are assigned a monthly-rated position that 
includes a sixth (6th 

) day during the workweek referred to as the "stand-by day", such 
employees are entitled to twelve (12) days' of flex vacation for their assigned workweek. 
However, it is recognized that two (2) of the twelve (12) days' of the flex day vacation are to 
be scheduled and taken on the employee's assigned "stand-by" days. 

If the above reflects our understanding and agreement, please sign in the space 
below to indicate your concurrence. 

Sincerely, 

lsiAndrea Gansen 
AGREED: 

lsi Robert C. Moore 
Assistant to the President! 
Directing General Chairman, lAM 

lsi Richard D. Nadeau 
General Chairman, lAM 

lsi Don Hall 
General Chairman, lAM 

APPROVED: 
Is/ Joe R. Duncan (rm) 

Pres/Dir. Gen. Chairman lAM 
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NON-OPERATING NATIONAL-HOLIDAY PROVISIONS 

This is intended as a guide .and is not to be construed as constituting a separate 
agreement between the parties. If any dispute arises as to the proper interpretation or 
application of any provision, the terms of the appropriate agreement shall govern. 

New Year's Day 
Washington's Birthday 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 
Thanksgiving Day 
Day After Thanksgiving Day 
Christmas Eve (the day before Christmas Day is observed) 
Christmas Day 
New Year's Eve (the day before New Year's Day is observed) 

(Article II-Holidays, Sections I(a) and 2(a), 10-7-71 Agreement, as revised by 3-12-75 and 
12-11-81 Agreements.) 

Section 1 

(a)	 Holiday pay for regularly assigned employees shall be at the pro rata rate of 
the position to which assigned. 

(b)	 For other than regularly assigned employees, if the holiday falls on a day on 
which he would otherwise be assigned to work, he shall, if consistent with the 
requirements of the service, be given the day off and receive eight hours' pay 
at the pro rata rate of the position which he otherwise would have worked. If 
the holiday falls on a day other than a day on which he otherwise would have 
worked, he shall receive eight hours' pay at the pro rata hourly rate of the 
position on which compensation last accrued to him prior to the holiday. 

(c)	 Subject to the applicable qualifying requirements in Section 3 hereof, other 
than regularly assigned employees shall be eligible for the paid holiday or 

. pay in lieu thereof provided	 for in paragraph (b) above, provided (1) 
compensation for service paid him by the Carrier is credited to 11 or more of 
the 30 calendar days immediately preceding the holiday and (2) he has had 
a seniority date for at least 60 calendar days or has 60 calendar days of 
continuous active service preceding the holiday beginning with the first day of 
compensated service, provided employment was not terminated prior to the 
holiday by resignation, for cause, retirement, death, noncompliance with a 
union shop agreement, or disapproval of application for employment. 

(d)	 The provisions of this Section and Section 3 hereof applicable to other than 
regularly assigned employees are not intended to abrogate or supersede 
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more favorable rules and practices existing on certain carriers under which 
other than regularly assigned employees are being granted paid holidays. 

NOTE: 

This rule does not disturb agreements or practices now in effect under which any other day 
is substituted or observed in place of any of the above enumerated holidays. 

(Article III-Holidays, Section 1, 9-2-69 Agreement) 

Section 2 

(a)	 Monthly rates, the hourly rates of which are predicated up 169 1/3 hours, 
shall be adjusted by adding the equivalent of 56 pro rata hours to the annual 
compensation (the monthly rate multiplied by 12), and this sum shall be 
divided by 12 in order to establish a new monthly rate. The hourly factor will 
thereafter be 174 and overtime rates will be computed accordingly. 

Weekly rates that do not include holiday compensation shall receive a 
corresponding adjustment. 

(b)	 All other monthly rates of pay shall be adjusted by adding the equivalent of 
28 pro rata hours to the annual compensation (the monthly rate multiplied by 
12), and this sum shall be divided by 12 in order, to establish a new monthly 
rate. The sum of presently existing hours per annum plus 28, divided by 12, 
will establish a new hourly factor and overtime rates will be computed 
accordingly. 

Weekly rates not included in Section 2(a) shall receive a corresponding adjustment. 

(Article II-Holidays, Sections 2(a) and 2(b), 8/21/54 Agreement) 

Effective January 1, 1973, the monthly rates of monthly rated employees shall be adjusted 
by adding the equivalent of 8 pro rata hours to their annual compensation (the monthly rate 
multiplied by 12), and this sum shall be divided by 12 in order to establish a new monthly 
rate. Weekly rates shall be adjusted by adding the equivalent of 8 pro rata hours to the 
annual compensation and a new weekly rate established in the same manner as under 
Article II, Section 2, of the August 21, 1954 Agreement. The hourly factor will be 
correspondingly increased and overtime rates will be computed accordingly. 

(Article II-Holidays, Section 2(d), 10-7-71 Agreement) 

Effective January 1, 1972, after application of the cost-of-Jiving adjustment effective that 
date, the monthly rates of monthly rated employees shall be adjusted by adding the 
equivalent of 8 pro rata hours' pay to their annual cornpensation'(the rate multiplied by 12), 
and this sum shall be divided by 12 in order to establish a new monthly rate. That portion 
of such 8 pro rata hours' pay which derives from the cost-of-living allowance will not 
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become part of basic rates of pay except as provided in Article II, Section I(d), of the 
Agreement of January 29, 1975. The sum of presently existing hours per annum plus 8, 
divided by 12, will establish a new hourly factor for purposes of applying cents-per hour 
adjustments in such monthly rates of pay and computing overtime rates. 

A corresponding adjustment shall be made in weekly rates and hourly factors derived 
therefrom. 

The hourly factor as shown in Section 2(a) above was as a result of the addition of the 
birthday holiday (later Good Friday), increased effective January 1, 1965 to 174-2/3; as a 
result of the addition of Veterans Day as a holiday effective January 1, 1973, increased to 
175-1/3; and as a result of the addition of Christmas Eve (the day before Christmas is 
observed) as a holiday effective January 1, 1976, increased to 176 hours. 

(Article II, Section 2, 10-7-71 Agreement, and Article III, 3-12-75 Agreement) 

Section 3 

A.	 regularly assigned employee shall qualify for the holiday pay provided in Section 1 
hereof if compensation paid him by the Carrier is credited to the workdays 
immediately preceding and following such holiday or if employee is not assigned to 
work but is available for service on such days. If the holiday falls on the last day of 

. a regularly assigned employee's workweek, the first workday following his rest days 
shall be considered the workday immediately following. If the holiday falls on the 
first workday of his workweek, the last workday of the preceding workweek shall be 
considered the workday immediately preceding the holiday. 

Except as provided in the following paragraph, all others for whom holiday pay is provided 
in Section 1 hereof shall qualify for such holiday pay if on the day preceding and the day 
following the holiday they satisfy one or the other of the following conditions: 

i. Compensation for service paid by the Carrier is credited; or 
ii. Such employee is available for service. 

Note.	 "Available" as used in subsection (ii) above is interpreted by the parties to mean that 
an employee is available unless he lays off of his own accord or does not respond 
to a call, pursuant to the rules of the applicable agreement, for service. 

For the purposes of Section 1, an other than regularly assigned employee who is relieving 
a regularly assigned employee on the same assignment on both the workday preceding 
and the workday following the holiday will have the workweek of the incumbent of the 
assigned position and will be subject to the same qualifying requirements respecting 
service and availability on the workdays preceding and following the holiday as apply to the 
employee whom he is relieving. 
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Compensation paid under sick leave rules or practices will not be considered as 
compensation for purposes of this rule. 

(Article II-Holidays, Section 2, 9-2-69 Agreement) 

An employee who meets all other qualifying requirements will qualify for holiday pay for 
both Christmas Eve and Christmas Day if on the "workday" or the "day," as the case may 
be, immediately preceding the Christmas Eve holiday he fulfills the qualifying requirements 
applicable to the "workday" or the "day" before the holiday and on the Aworkday" or the 
"day," as the case may be, immediately following the Christmas Day holiday he fulfills the 
qualifying requirements applicable to the "workday" or the "day" after the holiday. 

An employee who does not qualify for the holiday pay for both Christmas Eve and 
Christmas Day may qualify for holiday for either Christmas Eve or Christmas Day under the 
provisions applicable to holidays generally. 

(Article III, 3-12-75 Agreement, and Section 4, 1-1-76 Implementation Agreement) 

The holiday pay qualifications for Christmas Eve - Christmas shall also be applicable to the 
Thanksgiving Day - Day after Thanksgiving Day and the New Year's Eve - New Year's Day 
holidays. 

(Article IV(b)-Holidays, 12-11-81 Agreement) 

In addition to their established monthly compensation, employees performing service on 
the Day after Thanksgiving Day on a monthly rated position (the rate of which is predicated 
on an all-service performed basis) shall receive eight hours pay at the equivalent straight 
time rate, or payment as required by any local rule, whichever is greater. 

(Article IV(c)-Holidays, 12-11-81 Agreement) 

A monthly rated employee occupying a 5-day assignment on a position with Friday as an 
assigned rest day also shall receive eight hours pay at the equivalent straight time rate for 
the Day after Thanksgiving Day, provided compensation paid such employee by the Carrier 
is credited to the workdays immediately preceding Thanksgiving Day and immediately 
following the Day after Thanksgiving Day. 

(Article IV(d)-Holidays, 12-11-81 Agreement) 

Except as specifically provided in paragraph (c) above, existing rules and practices 
thereunder governing whether an employee works on a holiday and the payment for work 
performed on a holiday are extended to apply to the Day after Thanksgiving Dayand New 
Year's Eve (the day before New Year's Day is observed) in the same manner as to other 
holidays listed or referred to therein. 

(Article IV(c)-Holidays, 12-11-81 Agreement) 
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Section 4 

Provisions in existing agreements with respect to holidays in excess of the eleven holidays 
referred to in Section 1 hereof shall continue to be applied without change. 

(Article II, Section I(b), 10-7-71 Agreement) 

Section 5 

(a)	 Existing rules and practices thereunder governing whether an employee 
works on a holiday and the payment for work performed on a holiday are 
extended to apply to Good Friday, Veterans Day and to Christmas Eve (the 
day before Christmas is observed) in the same manner as to other holidays 
listed or referred to therein. 

(Article II, Section 2(b), 10-7-71 Agreement, as revised by 3-12-75 Agreement) 

(b)	 All rules, regulations or practices which provide that when a regularly 
assigned employee has no assigned relief day other than Sunday and one of 
the holidays specified therein falls on such relief day, the following assigned 
day will be considered his holiday, are hereby eliminated. 

(Article II, Section I(c), 10-7-71 Agreement) 

(c)	 Under no circumstance will an employee be allowed, in addition to his 
holiday pay, more than one time and one-half payment for service performed 
by him on a holiday which is also a workday, a rest day, and/or a vacation 
day. 

Note: -Thisprovision does not supersede provisions of the individual collective agreements 
that require payment of double time for holidays under specified conditions. 

(Article II, Section I(c), 10-7-71 Agreement) 

(d)	 Except as provided in this Section 5, existing rules and practices thereunder 
governing whether an employee works on a holiday and the payment for 
work performed on a holiday are not changed hereby. 

(Article II, Section I(c), 10-7-71 Agreement) 

Section 6 

Article II, Section 6, of the Agreement of August 21, 1954, which was added by the 
Agreement of November 20, 1964, covering the birthday holiday, is eliminated. However, 
the adjustment in monthly rates of monthly rated employees which was made effective 
January 1, 1965, pursuant to Article II of the Agreement of November 20, 1964, by adding 
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the equivalent of 8 pro rata hours to their annual compensation (the monthly rate multiplied 
by 12) and dividing this sum by 12 in order to establish a new monthly rate, continues in 
effect. Effective January 1, 1972, weekly rates shall be adjusted by adding the equivalent 
of 8 pro rata hours to the annual compensation and a new weekly rate established in the 
same manner as under Article II, Section 2, of the August 21, 1954 Agreement. The hourly 
factor will be correspondingly increased and overtime rates will be computed accordingly. 
This adjustment will not apply to any weekly rates of pay which may have been earlier 
adjusted to include pay for the birthday holiday. 

(Article II, Section I(d), 10-7-71 Agreement) 

Section 7 

When any of the eleven recognized holidays enumerated in Section 1, or any day which by 
agreement or by law or proclamation of the State or Nation has been substituted or is 
observed in place of any of such holidays, falls during an hourly or daily rated employee's 
vacation period, he shall, in addition to his vacation compensation, receive the holiday pay 
provided for therein provided he meets the qualification requirements specified. The 
"workdays" and "days" immediately preceding and following the vacation period shall be 
considered the "workdays" and "days" preceding and following the holiday for such 
qualification purposes. 

(Article II, Sections I(e) and 2(c), 10-7-71 Agreement, as revised by 3-12-75 Agreement) 
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UNION SHOP AGREEMENT 

This Agreement made this 4th day of February, 1953, by and between the Union Pacific 
Company, and the employees thereof represented by the Railway Labor Organizations 
signatory hereto, through the Employees' National Conference Committee, Seventeen 
Cooperating Railway Labor Organizations, 

Witnesseth: 

IT IS AGREED: 

Section 1. In accordance with and subject to the terms and conditions hereinafter set forth, 
all employees of the carriers now or hereafter subject to the rules and work conditions 
agreements between the parties hereto, except as hereinafter provided, shall, as a 
condition of their continued employment subject to such agreements, become members of 
the organization party to this agreement representing their craft or class within sixty 
calendar days of the date they first perform compensated service as such employees after 
the effective date of this agreement, and thereafter shall maintain membership in such 
organization; except that such membership shall not be required of any individual until he 
has performed compensated service on thirty days within a period of twelve consecutive 
calendar months. Nothing in this agreement shall alter, enlarge or otherwise change the 
coverage of the present or future rules and working conditions agreements. 

Section 2. This agreement shall not apply to employees while occupying positions which 
are excepted from the bulletining and displacement rules of the individual agreements, but 
this provision shall not include employees who are subordinate to and report to other 
employees who are covered by this agreement. However, such excepted employees are 
free to be members of the organization at their option. 

Section 3. 

(a)	 Employees who retain seniority under the Rules and Working Conditions 
Agreements governing their class or craft and who are regularly assigned or 
transferred to full time employment not covered by such agreements, orwho, 
for a period of thirty days or more, are (1) furloughed on account of force 
reduction, or (2) on leave of absence, or (3) absent on account of sickness or 
disability, will not be required to maintained membership as provided in 
Section 1 of this agreement so long as they remain in such other 
employment, or furloughed or absent as herein provided, but they may do so 
at their option. Should such employees return to any service covered by the 
said Rules and Working Conditions Agreements and continue therein thirty 
calendar days or more, irrespective of the number of days actually worked 
during that period, they shall, as a condition of their continued employment 
subject to such agreements, be required to become and remain members of 
the organization representing their class or craft within thirty-five calendar 
days from date of their return to such service. 
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(b)	 The seniority status and rights of employees furloughed to serve in the 
Armed Forces or granted leaves of absence to engage in studies under an 
educational aid program sponsored by the federal government or a state 
government for the benefit of ex-service men shall not be terminated by 
reason of any of the provisions of this agreement but such employees shall, 
upon resumption of employment, be considered as new employees for the 
purposes of applying this agreement. 

(c)	 Employees who retain seniority under the rules and working conditions 
agreements governing their class or craft and who, for reasons other than 
those specified in sub-sections (a) and (b) of this section, are not in service 
covered by such agreements, or leave such service, will not be required to 
maintain membership as provided in Section 1 of this agreement so long as 
they are not in service covered by such agreements, but they may do so at 
their option. Should such employees return to any service covered by the 
said rules and working conditions agreements they shall, as a condition of 
their continued employment, be required, from the date of return to such 
service, to become and remain members in the organization representing 
their class or craft. 

(d)	 Employees who retain seniority under the rules and working conditions 
agreements of their class or craft, who are members of an organization 
signatory hereto representing that class or craft and who in accordance with 
the rules and working conditions agreement of that class or craft temporarily 
perform work in another class of service shall not be required to be members 
of another organization party hereto whose agreement covers the other class 
of service until the date the employees hold regularly assigned positions 
within the scope of the agreement covering such other class of service. 

Section 4. Nothing in this agreement shall require an employee to become or to remain a 
member of the organization if such membership is not available to such employee upon the 
same terms and conditions as are generally applicable to any other member, or if the 
membership of such employee is denied or terminated for any reason other than the failure 
of the employee to tender the periodic dues, initiation fees, and assessments (not including 
fines and penalties) uniformly required as a condition of acquiring or retaining membership. 
For purposes of this agreement, dues, fees, and assessments, shall be deemed to be 

"uniformly required" if they are required of all employees in the same status at the time in 
the same organizational unit 

Section 5 

(a)	 Each employee covered by the provisions of this agreement shall be 
considered by the carrier to have met the requirements of the agreement 
unless and until such carrier is advised to the contrary in writing by the 
organization. The organization will notify the carrier in writing by Registered 
Mail, Return Receipt Requested, or by personal delivery evidenced by 
receipt, of any employee who it is alleged has failed to comply with the terms 
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of this agreement and who the organization therefor claims is not entitled to 
continue in employment subject to the Rules and Working Conditions 
Agreement. The form of notice to be used shall be agreed upon by the 
railroad and the organizations involved and the form shall make provisions 
for specifying the reasons for the allegation of noncompliance. Upon receipt 
of such notice, the carrier will, within ten calendar days of such receipt, so 
notify the employee concerned in writing by Registered Mail, Return Receipt 
Requested, or by personal delivery evidenced by receipt. Copy of such 
notice to the employee shall be given the organization. An employee so 
notified who disputes the fact that he has failed to comply with the terms of 
this agreement, shall within a period of ten calendar days from the date of 
receipt of such notice, request the carrier in writing by Registered Mail, 
Return Receipt Requested, or by personal delivery evidenced by receipt, to 
accord him a hearing. Upon receipt of such request the carrier shall set a 
date for hearing which shall be held within ten calendar days of the date of 
receipt of request therefor. 

Notice of the date set for hearing shall be promptly given the employee in 
writing with copy to the organization, by Registered Mail. Return Receipt 
Requested, or by personal delivery evidenced by receipt. A representative of 
the organization shall attend and participate in the hearing. The receipt by 
the carrier of a request for a hearing shall operate to stay action on the 
termination of employment until the hearing is held and the decision of the 
carrier is rendered. 

In the event the employee concerned does not request a hearing as provided 
herein, the carrier shall proceed to terminate his seniority and employment 
under the Rules and Working Conditions Agreement not later than thirty 
calendar days from receipt of the above described notice from the 
organization, unless the carrier and the organization agree otherwise in 
writing. 

(b)	 The carrier shall determine on the baSIS of the evidence produced at the 
hearing whether or not the employee has complied with the terms of this 
agreement and shall render a decision within twenty calendar days from the 
date that the hearing is closed, and the employee and the organization shall 
be promptly advised thereof in writing by Registered Mail, Return Receipt 
Requested. 

If the decision is that the employee has not complied with the terms of this 
agreement, his seniority and employment under the Rules and Working 
Conditions Agreement shall be terminated within twenty calendar days of the 
date of said decision except as hereinafter provided or unless the carrier and 
the organization agree otherwise in writing. 

If the decision is not satisfactory to the employee or to the organization it 
may be appealed in writing, by Registered Mail, Return Receipt Requested, 
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directly to the highest officer of the carrier designated to handle appeals 
under this agreement. Such appeals must be received by such officer within 
ten calendar days of the date of the decision appealed from and shall 
operate to stay action on the termination of seniority and employment, until 
the decision on appeal is rendered. The carrier shall promptly notify the 
other party in writing of any such appeal, by Registered Mail, Return Receipt 
Requested. The decision on such appeal shall be rendered within twenty 
calendar days of the date the notice of appeal is received, and the employee 
and the organization shall be promptly advised thereof in writing by 
Registered Mail, Return Receipt Requested. 

If the decision on such appeal is that the employee has not complied with the 
terms of this agreement, his seniority and employment under the Rules and 
Working Conditions Agreement shall be terminated within twenty calendar 
days of the date of said decision unless selection of a neutral is requested as 
provided below, or unless the carrier and the organization agree otherwise in 
writing. The decision on appeal shall be final and binding unless within ten 
calendar days from the date of the decision the organization or the employee 
involved requests the selection of a neutral person to decide the dispute as 
provided in Section 5(c) below. Any request for selection of a neutral person 
as provided in Section 5(c) below shall operate to stay action on the 
termination of seniority and employment until not more than ten calendar 
days from the date decision is rendered by the neutral person. 

(c)	 If within ten calendar days after the date of a decision on appeal by the 
highest officer of the carrier designated to handle appeals under this 
agreement the organization or the employee involved requests such highest 
officer in writing by Registered Mail, Return Receipt Requested, that a 
neutral be appointed to decide the dispute, a neutral person to act as sole 
arbitrator to decide the dispute-shall be selected by the highest officer of the 
carrier designated to handIe appeals under this agreement or his designated 
representative, the Chief Executive of the organization or his designated 
representative and the employee involved or his representative. If they are 
unable to agree upon the selection of a neutral person anyone of them may 
request the Chairman of the National Mediation Board in writing to appoint 
such neutral. The carrier, the organization and the employee involved shall 
have the right to appear and present evidence at a hearing before such 
neutral arbitrator. Any decision by such neutral arbitrator shall be made 
within thirty calendar days from the date of receipt of the request for his 
appointment and shall be final and binding upon the parties. The carrier, the 
employee, and the organization shall be promptly advised thereof in writing 
by Registered Mail, Return Receipt Requested. If the position of the 
employee is sustained, the fees, salary and expenses ofthe neutral arbitrator 
shall be borne in equal shares by the carrier and the organization; if the 
employee's position is not sustained, such fees, salary and expenses shall 
be borne in equal shares by the carrier, the organization and the employee. 
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(d)	 The time periods specified in this section may be extended in individual 
cases by written agreement between the carrier and the organization. 

(e)	 Provisions of investigation and discipline rules contained in the Rules and 
Working Conditions Agreement between the carrier and the organization will 
not apply to cases arising under this agreement. 

(f)	 The General Chairman of the organization shall notify the carrier in writing of 
the title(s) and address(es) of its representatives who are authorized to serve 
and receive the notices described in this agreement. The carrier shall notify 
the General Chairman of the organization in writing of the title(s) and 
address(es) of its representatives who are authorized to receive and serve 
the notices described in this agreement. 

(g)	 In computing the time periods specified in this agreement, the date on which 
a notice is received or decision rendered shall not be counted. 

Section 6. Other provisions of this agreement to the contrary notwithstanding, the carrier 
shall not be required to terminate the employment of an employee until such time as a 
qualified replacement is available. The carrier may not, however, retain such employee in 
service under the provisions of this section for a period in excess of sixty calendar days 
from the date of the last decision rendered under the provisions of Section 5, or ninety 
calendar days from date of receipt of notice from the organization in cases where the 
employee does not request a hearing. The employee whose employment is extended 
under the provisions of this section shall not, during such extension, retain or acquire any 
seniority rights. The position will be advertised as vacant underthe bulletining rules of the 
respective agreements but the employee may remain on the position he held at the time of 
the last decision, or at the date of receipt of notice where no hearing is requested pending 
the assignment of the successful applicant, unless displaced or unless the position is 
abolished. The above periods may be extended by agreement between the carrier and the 
organization involved. 

Section 7. An employee whose seniority and employment under the Rules and Working 
Conditions Agreement is terminated pursuant to the provisions of this agreement or whose 
employment is extended under Section 6 shall have no time or money claims by reason 
thereof. 

If the final determination under Section 5 of this agreement is that an employee's 
seniority and employment in a craft or class shall be terminated, no liability against the 
carrier in favor of the organization or other employees based upon an alleged violation, 
misapplication or non-compliance with any part of this agreement shall arise or accrue 
during the period up to the expiration of the 60 or 90 day periods specified in Section 6, or 
while such determination may be stayed by a court, or while a discharged employee may 
be restored to service pursuant to judicial determination. During such periods, no provision 
of any other agreement between the parties hereto shall be used as the basis for a 
grievance or time or money claim by or on behalf of any employee against the carrier 
predicated upon any action taken by the carrier in applying or complying with this 
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agreement or upon an alleged violation, misapplication or noncompliance with any 
provision of this agreement. If the final determination under Section 5 of this agreement is 
that an employee's employment and seniority shall not be terminated, his continuance in 
service shall give rise to no liability against the carrier in favor of the organization or other 
employees based upon an alleged violation, misapplication or non-compliance with any 
part of this agreement. 

Section 8. In the event that seniority and employment under the Rules and Working 
Conditions Agreement is terminated by the carrier under the provisions of this agreement, 
and such termination of seniority and employment is subsequently determined to be 
improper, unlawful or unenforceable, the organization shall indemnify and save harmless 
the carrier against any and all liability arising as the result of such improper, unlawful, or 
unenforceable termination of seniority and employment; Provided, however, that this 
section shall not apply to any case in which the carrier involved is the plaintiff or the moving 
party in the action in which the aforesaid determination is made or in which case such 
carrier acts in collusion with any employee; Provided further, that the aforementioned 
liability shall not extend to the expense to the carrier in defending suits by employees. 
whose seniority and employment are terminated by the carrier under the provisions of this 
agreement. 

Section 9. An employee whose employment is terminated as a result of noncompliance 
with the provisions of this agreement shall be regarded as having terminated his employee 
relationship for vacation purposes. 

Section 10. 
(a)	 The carrier party to this agreement shall periodically deduct from the wages 

of employees subject to this agreement periodic dues, initiation fees, and 
assessments (not including fines and penalties) uniformly required as a 
condition of acquiring or retaining membership in such organization, and 
shall pay the amount so deducted to such officer of the organization as the 
organization shall designate: Provided, however, that the requirements of this 
subsection (a) shall not be effective with respect to any individual employee 
until he shall have furnished the carrier with a written assignment to the 
organization of such membership dues, initiation fees and assessments, 
which assignment shall be revocable in writing after the expiration of one 
year or upon the termination of this agreement whichever occurs sooner. 

(b)	 The provisions of subsection (a) of this section shall not become effective 
unless and until the carrier and the organization shall, as a result of further 
negotiations pursuant to the recommendations of Emergency Board No. 98, 
agree upon the terms and conditions under which such provisions shall be 
applied; such agreement to include, but not be restricted to, the means of 
making said deductions, the amounts to be deducted, the form, procurement 
and filing of authorization certificates, the frequency of deductions, the 
priority of said deductions with other deductions now or hereafter authorized, 
the payment and distributions of amounts withheld and any other matters 
pertinent thereto. 
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Section 11. This agreement shall become effective on March 1, 1953, and is in full and 
final settlement of notices served upon the carrier by the organizations, signatory hereto, 
on or about February 5, 1951. It shall be construed as a separate agreement by and on 
behalf of the carrier party hereto and those employees represented by each organization 
as heretofore stated. This agreement shall remain in effect until modified or changed in 
accordance with the provisions of the Railway Labor Act, as amended. 

Signed at Omaha, Nebraska, this 7th day of March, 1953. 

(Signatures not herein reproduced). 
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Side Letter #3 
May 23,2000 

LlR File: NYD-292 

Mr. D. E. Hall 
General Chairman, lAM 
203 Dakota Drive, Suite C 
Cabot, AR. 72023 

Dear Sir: 

This is in reference to the agreement of May 9, 2000, providing for the rationalization 
of work equipment mechanic work between your respective organizations. 

It is understood that if any employees represented by lAM is adversely affected as a 
direct result of the implementation of this agreement, such employees, regardless of their 
location on the Union Pacific system, will be entitled to the employee protection of New 
York Dock. 

Additionally, only thirty-one (31) BMWE represented employees will be placed on 
the bottom of the lAM District 6 Seniority Roster with a seniority date as of the effective 
date of the July 1, 2000, agreement. 

If this confirms our understandings, please sign in the space provided below. 

AGREED: Yours truly, 

/s/D.E. Hall D. A. Moresette 
General Chairman, IAMAW District 19 General Director Labor Relations 
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