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By the time you receive this addition of the newsletter we will be in the middle of arbitrating the National
Agreement. The arbitration is scheduled for two days, September 19 & 20th. Attorney Carmen Parcelli
from the Guerrieri, Bartos and Roma Law Firm will be presenting our case. Our case encompasses the use
of documented evidence and testimony from Local Chairmen, District and Transportation Department
staff members. Many hours have been put into putting our case together. I believe in the case we have
put together. We have worked closely with the Transportation Department and our attorneys and put together a case that gives us a reasonable chance of prevailing. The Arbitrator in this case is Ms. Charlotte
Gold. She is well experienced arbitrating cases under the Rail Labor Act. Once the hearing has concluded,
she will then have ten (10) days to render her decision. We will be anxiously awaiting her decision.
Our 8th Quadrennial Convention concluded on August 29, 2018. We had 117 delegates in attendance.
There was great work done at this convention. The delegates acted on many proposed bylaw changes
that will guide our District thru the next four years. We were inspired by our keynote speaker, General
Vice President Transportation Sito Pantoja. “I could not be more proud of the Executive Board and members of District 19,” said GVP Pantoja. “Railroaders were the founders of our union and as tough as they
come. Through their hard work and solidarity, they were able to overcome some hard times. I can’t wait to
see what they accomplish over the next four years.” We also got inspiration from, TCU National President
Robert Scardelleti, Director of William W. Winpisinger Education Technology Center, Chris Wagoner, and
Massachusetts AFL-CIO President, Steven Tolman (A Railroader himself). We learned how healthy our RRB
benefits are from Railroad Retirement Board Organization Member, Walt Barrows. We heard from President of Guide Dogs of America, Russ Gittlen and the great things that are going on with that Organization.
We also, presented him with a check for $35000.00, which are the charitable funds we raised in our District 19 Annual GDA Golf Tournament earlier this year.
One of the featured highlights of the convention was the honoring of President and Local Chairman of Local Lodge 57 Mark Thompson, for his heroic actions in helping a fellow coworker during a horrific on-thejob accident.
Www.Districtlodge19.com
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President’s report con’t

We also heard from Brother Alvin Livingston; what the union means to him. Brother Alvin was falsely accused and wrongly terminated for allegedly being dishonest, but it was proven that he was not dishonest
at all. The arbitrator awarded his job back with full pay, over $140,000.
I would like to thank all the committees for their hard work during the convention. I would like to especially thank each and ever delegate who attended the convention for their hard work into leading our District into the next four years. I want to congratulate the newly elected members of District Lodge 19 Executive Board. I look forward to working with them for the betterment of our District.
Also, I thank you, the members of District 19 for your solidarity and support. We have a great District and
that is because of the entire Membership, Staff and E-Board.
I hope you had a great Summer with relaxing and fun vacations. As Fall is now upon us and the holiday
season is quickly approaching, let me take this chance to wish you all a great Fall and holiday season.
In Solidarity,
J. Michael Perry
A MESSAGE FROM ,DISTRICT LODGE 19 EDUCATOR
Greetings District Lodge 19 Members,
Starting in April with a second class this July I have been conducting on-site training. This training has been
well received at each Local Lodge. The training started with a survey to see what the level of labor education
we had at each Local. Afterword, I worked with the Local Lodge President to see how best we could spend
two nights, about ten hours, training Local Lodge Leadership and Shop Floor Representatives such as Local
Chairmen, Shop Stewards and Committeeman.
One reason this is working so well is because none of the participants have to travel. We can use a room
somewhere in close proximity to the Local Lodge. The District has invested in necessary training materials like
a projector and screen and a large tablet with an easel. Also included are all participant supplies as well
(paper, pens, books/literature).
The first two classes included an in-depth introduction to the Union, the Railway Labor Act, the possible
effects of Janus and most importantly, communication with Members and management. This training gave
me the opportunity to address issues at each Local that specifically affect them. I feel that this is a worthwhile
endeavor that will help Organize our membership, I look forward to more requests for this type of training. If
interested please contact via email, phone call or text message.

Additionally, we have the Advanced Local Chairman Class at the W3 Center coming up in September. Enrollment has been completed and we are looking forward to provide this training.
Thank you for your support of these educational programs and please contact me if you have ideas for more
types of training.
Andrew Sandberg
Assistant to the PDGC
DL 19 EDUCATOR
10416 Petros Hwy
Oliver Springs, TN 37840
Phone: 865-335-3593
Fax: 866-224-1104
Andrew.Sandberg@DistrictLodge19.com
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DISTRICT LODGE 19 PROVIDES 2ND ON SITE LOCAL LODGE TRAINING
FOR LOCAL LODGE 498 CHICAGO,IL
For some time now, Local Lodge 498 (a large and diverse
Local) has been searching for ways to improve dedication
within the rank and file members, and also improve the
abilities
of
the
Local
Chairman
and
Committeemen to organize workers collectively. The Local
executive board thought it best to also improve relationships with other Railroad Unions to better our position in
the Labor Movement as well. After seeing that District
Lodge 19 is now conducting on-site training, the Local
reached out to us for some ideas.
Discussions with the Local Lodge president, Shaun O'Connor gave us an idea of what type of training could help. Next,
after receiving completed surveys from most of the shop floor representatives, we put together an agenda. Like most Locals with several Railroad Carriers, we found that communication and relationships with Members and management
were the areas needing the most attention. Some Local Reps. didn’t know who or how the hierarchy worked within the
District, Local or the Grand Lodge. So, we set up to have ten hours of training (classroom style) at a local hotel on July
25th and 26th. As a unique twist Local 498 invited Leaders from other Railroad Unions and other District 19 Locals in the
Chicagoland area.
Eighteen Local Reps. attended on their own time, including Eddie Segura from the IBEW and Local Chairman Frank
Zeimetz from Local 2600, as an ice breaker we started with introductions of all present and all Grand Lodge Executive
Council and District Staff were introduced through the use of a Power-Point presentation. We reviewed the IAM constitution to show the duties of all constitutional positions including Local Lodge positions. Showing the framework of the
IAM made for a good foundation to build the rest of the class on to.
The crux of our work focused on communication and the fact that the shop floor representatives are the key to success
for all workers. Building good communication between the Members, Locals and the District is crucial to achieving a
happy and prosperous Union experience. Next, we created a network between all the participants by sharing phone numbers and email addresses for all participants. The idea here is to make it easier for all reps. in the Local and beyond to
help each other work on local issues that most times are similar from carrier to carrier.
We talked about why things are the way they are and ways to work together to make changes that are good for everyone.
After the first night we found that our initial discussions paid off when some Reps. went to work and asked their Members about what they think and why they think that way, they asked new members if they received a new member packet
and called some older members that were out sick for a while to see how they were getting along.

More than ever before all of the participants found out that they have many of the same issues to tackle, some had good
solutions and we started to strategize about how we can improve our Members lives. The communication presentation
led into great discussions as we went on to talk about other information that will be helpful.
Other topics included, The Railway Labor Act and how it came about, Organizing our Members internally to be active
between generations and classes of Workers. The Hay Market Massacre and Pullman Strike that both happened close by
were discussed as well as how these events changed the Labor Movement as we know it. We also went over, how the
Supreme Court is changing our working conditions including the Janus case and how we can prepare for possible effects
of that in the Railroad industry. Finally, we discussed methods of negotiating claims and discipline with management
and how to write and submit claims using their contract rules.
Continued next page
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LL 498 Training continue from previous

We ended the class with this quote from IAM International President Bob Martinez:
"The Janus decision is just the latest tactic of corporations and wealthy donors who want to take away our freedom
at work. The radical Right will never defeat a wave of working people joining together for a better life. Union membership is growing and we will continue to organize, mobilize and defeat those who want to destroy Unions and silence workers. This is WAR and working people are going to fight back."
As the District Lodge 19 Educator it was an honor for me to work with this group of Labor Leaders, I can see already
that this type of training is useful and affective. As I look forward to doing more of this work, I am reflecting on this
class and the first one trying to constantly make improvements. We can customize a training class to fit your Local’s
needs, please give me a call, email or text if you’re interested.
Andrew Sandberg
Assistant to PDGC / Educator

GC Kyle Loos report

We have several cases docketed for Arbitration. We
are currently awaiting funding for the cases to be
heard.
Canadian Pacific DM&E

The Carrier has recently recalled a couple
of members from furlough. We will continue to work with the Carrier to assure
that all those furloughed are returned.

Due to the Carrier’s shortage of Mechanical employees the bad order locomotive counts have increased
to over 650. The BNSF is once again beginning to
force a mandatory six-day week at Mechanical facilities system wide.
We want to thank all the BNSF Local Chairman who
attended the District’s Local Chairman training. This
training supplies the skills necessary for the Local
Chairman to become an effective leader.
A system LAT meeting is scheduled in August in
Great Falls, MT
We continue to visit as many locations as possible
and this will remain a priority.

Belt Railway

BNSF Traveling Mechanics

Workloads and expectations remain high.
The Railroad is determined to run the facility with a lean work force resulting in
some forced overtime.

John Denny has been to seven meetings in Kansas
City, with the traveling mechanics. These meetings
have provided these members with an opportunity
to bring issues and concerns to the District.

GC Kyle Loos Con’t next

Www.districtlodge19.com
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GC Kyle Loos Con’t .

Soo Line Railway and the Delaware & Hudson,
d/b/a Canadian Pacific
I am proudly able to announce that the tentative agreements were ratified by the Soo Line Membership and
the D&H Membership. This agreement provides eight
percent (8%) general wage increase (GWI) over the
next four years. The agreement terms can be extended
with an additional two (2) years with a GWI of two
percent (2%) annually with the escalator remaining in
effect for a possible three percent (3%) GWI.
Health and Welfare will remain pursuant to the National Health and Welfare plans. Also, amendments
were made to the claims and grievance process. Procedures have been added that provides for electronic
handling of claims and grievances. Electronic handling will streamline the handling of claims and grievances. Also, a electronic claims and grievance tracking system has been established. This will provide a
more efficient way to track claims and grievances.

LAKE SUPERIOR & ISHPEMING
We are extremely near to finalizing a tentative agreement. Scheduled iron ore shipments are making for a busy shipping season.

Kyle Loos
General Chairman
7220 Eagle Drive
Lincoln, NE 68507
Phone: 402-467-1135
Fax: 402-467-1135
Email: Kyle.Loos@DistrictLodge19.com

The Agreement proves for retroactive pay from January 1, 2016 through present for any active member and
those who retired or died between May 1, 2018 and the
implementation of the Agreement.
I would like to thank Local Lodge 112 President, CP
Local Chairman and DL 19 Executive Board Member
George Greeninger, for his help, hard work and persistence's in negotiating these Agreements. I want to
also thank the members of the Soo Line and D&H for
their support, solidarity and patience during this round
of negotiations.

Www.districtlodge19.com

District Lodge 19 Scholarship Winner
Roman Mayfield Scholarship Recipient
Colton C. Millis
Parents: NS Roadway Mechanic
Frank E. Millis and wife Renee
Local Lodge 696
College: Old Dominion University
Major: Mechanical Engineering
Page 5

GENERAL CHAIRMEN REPORTS

August, 2018

GC Josh Hartford Report

GARY WORKS RAILROAD (GWR)
Gary Works Railroad (GWR)- Negotiations are
continuing after a long recess due to the uncertainty of the National Freight Agreement.
In 2015 at the first meeting GWR was insistent on doing away with their Carnegie
Pension Fund for all new hires and put them
into a 401K plan, along with minimal wage
increases and mirroring the National Health
and Welfare plan. At the time not knowing
the outcome of the National Freight Agreement the Gary Shop Coalition which includes
the IAM, BRC, IBEW, and SMART mechanical,
all decided to hold off on further negotiations
until the National Freight Agreement was decided, this is the first time GWR has not been
apart of the National Freight negotiations
since the EJ&E broke up into several other
railroad companies. The coalition met with
the Carrier in June with some progress being
made but have a lot more work to do. We
anticipate another meeting within the next
few months
.

Www.districtlodge19.com

Paducah & Louisville (P&L)- We served our Section 6 notice to the Carrier in July and have a meeting scheduled for
October to begin negotiations. Due to the hard work and
dedication of our members at P&L they have been able to
secure more work that has historically been sent out for
repair. We anticipate working with the other crafts on this
property too, in an effort to gain the best possible contract.

Canadian National Railroad (CN)- In June I arbitrated 3 cases, 1 Rules case and 2 discipline cases and anticipate decisions by September. CN continues to hire machinists and is
actively trying to increase the reliability of their locomotives by letting our members troubleshoot and repair mechanical failures instead of putting band aides on them just
to get the locomotives out the door

Indiana Southern Railroad (ISRR)- After a long round of
negotiating we have reached a tentative agreement. Negotiations started in 2016 and the Carrier wanted to eliminate
the 5 Maintenance of Way workers from our agreement all
together and bring in a contractor to do all rail maintenance
and repairs. The steady pressure we applied finally paid
off, we met in negotiations several times but eventually we
were able to keep all of those jobs. I appreciate the patience from our members at this location that put in the effort to get a good agreement, once final corrections to the
tentative agreement are made, a ratification meeting will be
set up.
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GC JOSH HARTFORD CON’T

GC Lisa (Lee Carter) Report

This past quarter has been a busy one. Our members have been working hard to make sure that
the Carrier’s on their prospective Railroads follow
the Controlling Agreement.
METRA- In May 2018 we submitted our Section 6 Notice and a meeting was held on August
1st. We requested to the Carrier we would like
to negotiate as a coalition with the other crafts
on the property and METRA’s answer was they
are not interested at this time in negotiating
with coalitions. Another meeting was scheduled for October 2018 and we will continue to
build on solidarity among all crafts regardless
of METRA’s decision to not want to negotiate
with a coalition. Although METRA will not
meet as a coalition we are working with all other crafts to get the best possible contract.
Progress is ongoing at my assigned properties, I
remain in good contact with the local committees and management so that we can head
off any issues before they arise. I hope everyone has enjoyed their summer and was able to
spend some quality time with their loved ones.

Josh Hartford
General Chairman
184 Tuttle Rd.
Canaan, ME 04924
Phone: 207-735-7005
Email: Josh.Hartford@DistrictLodge19.com

Www.districtlodge19.com

Colorado and Wyoming Railroad:
C&WRR settled their Contract Negotiations and
Members received their first raise under that
Agreement. There are no current cases pending.
One issue was pending but with proper documentation that is being resolved.

United Industries/Progress Rail:
UI/PR is preparing to close its facility. Though
the date was tentatively scheduled for July 31,
2018, this date has been extended. Many members have already left as they are scaling down.
A closure Agreement was negotiated between
the Carrier, PDGC John Lacey and myself, to assist our members as they depart the Carrier. We
have had one member sustain an injury, August
1st, and wish him a quick recovery. To all our
Brothers and Sisters on UI/PR we wish you well
as you move into this next step in your career’s.
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Machinist Non-Partisan Political League:

Chessie, Seaboard X – Transportation
CSX has had its fair share of change during the past
year. With Ewing Hunter Harrison as the CEO until
his passing in December of 2017 and then his protégé James M. Foote continuing Harrison’s process
of reconfiguring the Railroad. There were several
Derailments, injuries and loss of life. For the Membership they have had many issues and stress filled
days. Currently we are working with the Carrier on
issues with the Night Time Agreement, Working 9
days on and 5 days off when contract only allows
for 8 Day on and 6 days off, or hourly shifts of
4/10’s or 5/8’s. HOS/Driving/On and Off Duty, etc.
We are currently working with the Carrier to create an Expedited Claim and Grievance Process. We
just settled on a PLB established for our Roadway
Equipment Mechanics (REM’s). PLB 7868 with
three (3) cases to be heard on October 30, 2018.
There are five (5) more in queue awaiting funding
to be heard. Two Investigations are pending one in
August and in September.
We like to extend our Congratulations to Frank
Millis as his son Colton received the Roman Mayfield IAM Scholarship to attend Old Dominion Uni-

MNPL is our political arm. It was created in 1947
to allow IAM Members to gather individual contributions, coordinate political activity, and elect
candidates who support IAM members and their
families.
In July 2018 the IAM Members were leading the
fight against Right-to-Work-For-Less in Missouri.
In May our voices were heard loud and clear on
Capitol Hill as over 300 members descended
there to put pressure on Congress to support
legislation that improves the working conditions
of IAM Members who work on the nation’s railroads. Such as: Modernizing the Railroad Retirement Board and properly funding the agency.
The MNPL continuously works to ensure that
IAM Members’ interests are represented in the
legislative and political arena in Washington DC
and in State and Capitals around the Country.
This cannot happen unless the Members continue to support this crucial part of our organization.
Lee Carter
General Chairman
18888 Fox Haven Ct.
Brighton, CO 80603
Phone: 303-219-7126
Fax: 303-219-7249
Email: Lee.Carter@DistrictLodge1

San Joaquin Valley Railroad:
SJVR settled its Negotiations earlier this year and
currently we have no new cases. There is a PLB
set up to hear two pending case. PLB 7637 Cases
3 and 4 are scheduled to be heard on October
17, 2018 in Chicago, IL.
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Local Chairman Mark Thompson,
was honored by the Delegates at the DL 19 8th Quadrennial Convention in Boston, for his heroic actions
in helping a fellow coworker during a horrific onthe-job accident.
Brother Mark Thompson, was ending his shift, as an Engineer,
and was at South Central Florida Express (SCFE) depo finalizing
his paperwork and checking out. He heard over the radio EMERGENCY, EMERGENCY, EMERENCY. He immediately recognized the voice of the Conductor, knew
where the Conductor was. He jumped in his own truck and high balled it to this Conductor as fast as his
truck would allow. Brother Mark was first on the scene. When he arrived, he saw a light coming from under a train car. He jump from his truck and headed straight for that light. He found the Conductor under this
train car. He grabbed his hand, and said “stay with me, you are going to be okay”. The SCFE Safety Officer
and a Police officer arrived on scene about the same time. The officer shined a light under the train and
found the Conductors feet, both of them complete severed from his legs. The Police Officer turned and
threw up, SCFE Safety Officer could not handle the situation either and had to turn away. However, Mark
stayed with his fellow worker. The Conductor told him “I don’t want to die”. Mark told him “you’re not going to die, do you hear all them sirens, they are coming for you, stay with me I not going to let you die”. The
Conductor asked Mark to “tell my daughter I love her, I not going to get the chance to.”. Mark told him, “I
don’t have to tell her you will, you are not going to die, I am not going to let that happen”. I am glad to report that this Conductor is alive and well today, telling his daughter that he loves her every day. Although,
he lost his feet he is playing basketball today, and doing very well. This Conductor had only worked on the
railroad for a few months.
At times Local Chairmen are called upon to do more than just police our contracts. During this horrick accident Brother Mark had to wear two hats. The first hat was as a fellow employee, and concerned loving
friend. He wore this hat to support and comfort his union brother, friend and fellow worker. Then he had to
put on his Local Chairman’s hat to protect all the rights of the Conductor and his family. He had to do this
on a daily basis. Brother Mark was called upon to “go way above and beyond his call of duty” as a Local
Chairman. Brother MARK THOMPSON answered that call. I want to Thank God that we have Local
Chairmen like Mark Thompson, I know that Mark kept this Brother Conductor alive and gave him and his
family guidance when they needed it the most.
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Greetings District Lodge 19 Members,
I hope that everyone is enjoying the summer
weather and that all of you have had time to
spend with friends and family.

CSX is continuing to discipline several of our
members but we are combatting some cases with
the law. In May, I conducted a disciplinary hearing for a member that has FMLA. The carrier
claimed that he used all twelve weeks that he
was entitled to and then charged him with a violation of the CAPS policy (Attendance Policy).
While looking into the reason for running out of
time, we found that CSX charged him for more
than one day for each day that he took off. The
carrier is legally able to determine a method of
taking time off under the FMLA but in this case
and others that I’m more recently finding CSX is
overcharging. In the first case the carrier
charged .28 per day which equals 1.4 weeks for
each five days used. In the end this member was
seventeen days short in his bank. Simply put,
there were seventeen days out of sixty that he
was entitled to that he wasn’t allowed to take,
now he’s facing dismissal. CSX explains that this
is due to the amount of overtime this employee
works, they are averaging in the overtime in the
past year worked and charging extra time based
on this equation.
During the discipline hearing I cited CSX for this
violation of the law. Next, right after the investigation we contacted the Federal Department of
Labor (DOL) and the IAM Legal Department. The
DOL is still conducting their own investigation but
after finding out about this, our Legal Department drafted a letter to CSX informing them that
we believe the law is being violated and requested corrective action prior to further legal action
from the IAM.
Www.districtlodge19.com
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This is an ongoing problem that has shown up two
other times with investigations pending. This may not
be a CSX only tactic so please watch your FMLA
bank of time and report to your Local and or General
Chairman if this is happening to you. CSX hides behind the HIPA law when requesting information so
only the member that has FMLA can access the
FMLA tab on the Gateway.
Otherwise, I am seeing a lot of Attendance related
charge letters which are at times incorrectly sent.
Please review your attendance with your Local Chairman if you are charged, at times providing more information about the absences can get charges
dropped. If you need to take off for a legitimate reason other than sick, possibly for bereavement of person not covered in the bereavement rule, request a
leave of absence instead of calling in sick so that you
won’t get points.
Andrew Sandberg
Assistant to the PDGC
DL 19 EDUCATOR
10416 Petros Hwy
Oliver Springs, TN 37840
Phone: 865-335-3593
Fax: 866-224-1104
Andrew.Sandberg@DistrictLodge19.com

Local Lodge 180 Secretary-Treasurer & District 19
E-Board member Scott Neal, President Cory Phillips,
Scholarship Awardee
Brother Stephen Kraning,
GC Derrick Battle, Recording Secretary Jim Miller,
Local Chairman Josh Cox.
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Andrew W. Sandberg
Assistant to President/Directing
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Daniel Tavares III
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Lisa (Lee) Carter
General Chairman
18888 Fox Haven Ct.
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Lee.Carter@DistrictLodge19.com

John Denny
General Chairman
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25 Lucy Lane
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